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Introduction 
 
People with disability are an integral part of the City of Maribyrnong’s proudly diverse 
community. People with disability are people first, and they live life, work, have 
families and participate in community life. 
 
The draft Disability Action Plan 2022-2026 demonstrates Maribyrnong City Council’s 
commitment to creating an inclusive community that is based on fairness and respect 
for people with disability. Council aims to ensure that the City of Maribyrnong is an 
accessible and inclusive community, where everyone has the same opportunity to 
live a fulfilling and enriching life. 
 
The draft Disability Action Plan 2022-2026 aims to address and remove the physical, 
communication, social and attitudinal barriers faced by people with disability.  It 
promotes access and inclusion with the view of ensuring that the voices of people 
with disability are reflected in Council’s decision-making processes, and that access 
and inclusion principles are embedded into Council’s policies, plans, programs, 
activities, and infrastructure. 
 
Council used the social model of disability as a lens by which to develop the draft 
Disability Action Plan 2022-2026.  The social model of disability focuses on removing 
the barriers that exist in the physical and social environment to enable people with 
disability to live independent lives.  
 
The draft Disability Action Plan 2022-2026 will provide the direction, for the next four 
years, for Council to deliver on creating an accessible and inclusive community and 
delivering on what our community has asked us. 
 

The Policy Context 
 

International  
 
United Nations Convention on the Rights of Persons with Disabilities  
 
World Health Organisation (WHO) 
 
National  
 
Disability Discrimination Act 1992 
 
National Disability Insurance Scheme (NDIS) Act 2013 
 
Australia’s Disability Strategy 2021-2031 
 
Accessibility and Inclusion Strategy 2019 - Royal Commission into Violence, Abuse, 
Neglect and Exploitation of People with Disability (the Royal Commission) 
 

State 
 
Charter of Human Rights and Responsibilities Act 2006 
 
Victorian Disability Act 2006 
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Inclusive Victoria State Disability Plan 2022-2026 
 
The Local Government Act 2020 
 
Local Government  
 
Council Plan 2021-2025   
 
The Council Plan 2021-2025 was adopted in 2021.  The Plan outlines the strategic 
objectives that work towards achieving the vision for Maribyrnong.  The draft 
Disability Action Plan 2022-2025 aligns with strategic objective, A Place For All of 
Council Plan 2021-2025. 

 

A Snapshot of Disability in Maribyrnong 

93,467 population of Maribyrnong as of June 2021 (Data source id Community 
Profile 2022) 
 
4523 in need of assistance for core activities (Data Source ABS Census 2021 
Community Profile) 
 
13,259 have long term health conditions (Data Source ABS Census 2021 Community 
Profile) 
 
7,849 provide unpaid assistance (Data Source ABS Census 2021 Community Profile) 
 
2345 people receive a disability pension (Data Source Service Australia March 2022) 
 

Defining Disability 

 
Disability is a broad term that can refer to a wide range of health conditions and 
impairments.  The experience of disability may be temporary or permanent, lifelong, 
or acquired, visible, or invisible, total, or partial. 
 
According to the World Health Organization1, disability has three dimensions:1 

1. Impairment in a person’s body structure or function, or mental functioning; 
examples of impairments include loss of a limb, loss of vision or memory loss. 

2. Activity limitation, such as difficulty seeing, hearing, walking, or problem 
solving. 

3. Participation restrictions in normal daily activities, such as working, 
engaging in social and recreational activities, and obtaining health care and 
preventive services. 

 

                                            
1 World Health Organization, International Classification of Functioning, Disability 
and Health (ICF) external icon. Geneva: 2001, WHO. 
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Examples include:  
 

 hearing impairment or deafness  
 vision impairment or blindness  
 chronic pain or chronic illness  
 various mental health issues  
 various mobility impairments  
 intellectual disability  
 acquired brain injury  
 communication impairments 

 

Intersectionality  

Many people living with disability live with other forms of inequality or discrimination 
(such as sexism, racism, ableism and classism). How these overlapping and 
interconnecting forms of oppression (and privilege) link to other aspects of identity is 
often called ‘intersectionality’. 

 
How the Draft Disability Action Plan was developed  
 
Council is committed to in-depth community engagement processes in line with its 
Engagement Policy.  In 2021 we asked our community to share their ideas to help 
Maribyrnong more accessible and inclusive for people with disabilities, their carers, 
and families. 
 

Community Consultation to develop the draft Plan 
 
Community consultation was undertaken to help inform the development of the Plan. 
Eight workshops were facilitated in 2021. The purpose of the workshops were to help 
develop the key themes that would help Council understand and prioritise its 
approach to disability accessibility and inclusion. 
 

What the community told us  
Key themes that emerged from the community consultation workshops were: 

Voice and influence:  People with disability have their voice heard and are actively 
involved in informing and influencing Council decisions and actions. 

Intersectionality: Intersectionality is an additional lens that is considered within the 
scope of disability.  

Embedded: All Council programs and services embed disability accessible principles 
into their design. 

Young people: Young people with disability are supported to live independently and 
pursue their passions and interests. 

Social and cultural connection: People with disability have access to recreational 
and social opportunities. 

Spaces and transportation: Public spaces and public transport are accessible and 
safe for people with disability. 
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Local businesses: All local businesses operate in an inclusive and accessible 
manner. 

Education and employment: Council activity connects with people with disability 
involving and supporting them to access community services. 

Attitudes and awareness: People with disability are treated with respect, empathy 
and understanding by everyone in the community. 

Key Outcome Areas 
The key outcome areas that emerged from the consultation were to create 
Accessible, Inclusive and Participatory communities.  Creating these communities 
will ensure that people living with disability have access to services and information, 
feel valued and are provided with the opportunity to contribute to decision making 
and participating in community life. 

KEY OUTCOME 1

Accessible communities

• Accessibility to built 
environment, information 
and services ensures that 
people living with disability 
have the opportunity to 
equally participate in 
community life.

• Objectives:

• 1.1 Ensure public spaces and 
public transport are accessible 
and safe for people with 
disability.

• 1.2 Audit Council facilities to 
ensure they are fit for purpose.

• 1.3 Embed disability 
accessibility principles into the 
design and delivery of all 
Council programs and 
services.

• 1.4 Promote access and 
inclusion principles to local 
businesses to ensure they 
operate in an inclusive and 
accessible manner.

KEY OUTCOME 2

Inclusive communities

• Inclusive communities -
People living with disability 
feel valued and understood 
and that their rights are 
promoted and protected.

• Objectives:

• 2.1 Ensure people with 
disability have access to 
recreational, accessible 
festivals, events and social 
opportunities.

• 2.2 Ensure Council is actively 
connecting with people with 
disability.  Involve and support 
them to access and connect 
with community services.

• 2.3 Partner with business and 
education providers to ensure 
people with disability have 
access to education, 
employment and career 
development opportunities.

• 2.4 Recognise the 
complexities of intersectionality 
(the multiple forms of 
disadvantage or inequity that 
compound challenges and 
barriers for people with 
disability) when addressing 
accessibility and inclusion.

• 2.5 Support young people with 
disability to live independently 
and participate in community 
life.

KEY OUTCOME 3

Participatory communities 

• People living with disability 
are supported to participate 
in community life and 
contributing to community 
decision making.

• Objectives:

• 3.1 Support people with 
disability to have their voices 
heard to inform and influence 
Council decisions and actions.

• 3.2 Ensure people with 
disabilities are included in 
relevant advisory committees 
so as to actively participate in 
decision-making processes.

• 3.3 Ensure people with 
disability are treated with 
respect, empathy and 
understanding by Council staff 
and community members.
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Implementation 
 
Council is committed to delivering the actions outlined in the draft Disability Action 
Plan 2022-2026.  This will be achieved by: 
 

 Actions integrated into annual business plans and department budgets.i 
 

 Integration of actions will be assigned to the relevant department and 
assigned to an officer who will be responsible for the delivery of outcomes. 

 
 The responsible staff member will work with strategic partners to engage 

relevant networks to implement the draft Disability Action Plan. 
 

 A monitoring and reporting mechanism will be developed. 
 

 The progress of the draft Disability Action Plan 2022-2026 will be reported 
annually to Council. 

 
 
 

i Some Actions will be subject to budget allocation. 
 

                                            


